
Open 
Enrollment

Enrollment Dates:

Benefits Website

Contact Us

Our expert team is here to provide clear 
guidance and personalized support.

Scan the QR Code to access your benefits website.

New Braunfels ISD

• Medical Rates and Plan Information on page 3

• Dependent Care – increase in IRS max amount

• Function Health – advanced preventive care testing 

• Medicare Resources available on the benefits portal

Highlights for 2026 Annual Enrollment

www.mybenefitshub.com/newbraunfelsisd

7/6/2026-8/14/20262Now is the time to make your benefit 
elections for a 9/1/2026 effective date. 
During your annual enrollment period, you 
may enroll for additional benefits, change 
plan options, or change dependents. For 
supplemental benefits that require Evidence 
of Insurability, a later effective date may 
apply.

If you experience a special enrollment event 
outside of the annual enrollment period, 
call your benefits administrator within 
30 days of event.

Call: (833) 870-2446                                                                                                            
Monday – Friday 7AM to 6PM CST

Email: 
newbraunfelsisd@hps.higginbotham.net

07/27/2026-08/14/2026

What’s New for 2026
NEW AMOUNT: Dependent Care FSA
The IRS has increased the maximum amount that can be 
contributed to the Flexible Spending Dependent Care 
Account – this account lets you set aside tax-free money to 
pay for childcare.  Contribution limits are $7,500 (Married 
Filing Jointly) or $3,750 (Married Filing Separately).

NEW! Function Health – this offering is optional and 
not part of benefits enrollment.  It may be purchased at any 
time and is not payroll-deducted.  This is not part of the 
medical insurance plan; it is meant to be an optional 
supplement.
• Offers advanced lab testing and reporting into your heart, 

liver, thyroid, hormones, and more.
• Monitor for early indicators of thousands of diseases by 

tracking five times more biomarkers than your annual 
physical.

• Get a detailed summary of your results and a plan to help 
you reach your health goals.

• Receive preferred member pricing - $335 (vs. $365 retail). 
Available for your dependents (18+) at the same rate.

• For more information and to sign up for a membership, 
click here.

EMPLOYEE RESOURCES: Medicare Boomer 
Benefits
• Resources for Medicare questions and decisions have 

been added to the benefits website. They help you 
understand Medicare, explore coverage options, and 
continue to assist you long after enrollment whenever 
needed. The Boomer Benefits Higginbotham team offers 
complimentary, ongoing support for Medicare

• Click Here for more information 

http://www.mybenefitshub.com/newbraunfelsisd
mailto:newbraunfelsisd@hps.higginbotham.net
mailto:newbraunfelsisd@hps.higginbotham.net
https://www.functionhealth.com/aep/higginbotham
https://web.mybenefitshub.com/eanesisd/2026-2027/benefit/HPS/Medicare
https://web.mybenefitshub.com/eanesisd/2026-2027/benefit/HPS/Medicare


Custom solutions for a better workforce.

Resources

Important Tips Before 
You Begin Enrollment

New Employees
• If you have an August Start Date: You are required to 

enroll or decline coverage for yourself and/or eligible 
dependents within 30 days of employment, even if 
waiving all benefits.  Your benefits will be effective 
on 9/1/2026.

• June or July Start Date: You are required to enroll or 
decline coverage for yourself and/or eligible 
dependents within 30 days of employment, even if 
waiving all benefits.  Your benefits will be effective 
on the first of the month following your start date.  
In addition, you will need to complete the open 
enrollment process in August for the 2026-27 plan year, 
effective 9/1/26.

• You can enroll yourself and your dependents in a 
medical plan and/or in a variety of supplemental 
benefits (i.e., vision, dental, life insurance, accident, 
hospital indemnity, cancer, etc.) if eligibility 
requirements are met. 

• Some medical plans require a PCP (Primary and 
Primary +).  To find this number, Click Here

• You will need your dependents’ SSNs, if enrolling them 
in medical coverage. 

• For life insurance products, be prepared to provide your 
beneficiaries’ names, addresses, and phone numbers 
when you enroll.

2026 Flexible Spending Accounts (FSA) - No 
Medical Plan Required 

• You must log in to enroll in the new plan year — benefits do 
not carry over. FSA and Limited FSA options are available. 
Dependent Care funds are only available as contributions 
are posted, not advanced.

2026 Health Savings Accounts (HSA) - Only With 
the High-Deductible Medical Plan 

• Contributions are available based on when they are payroll-
deducted and posted to the account. Funds cannot be 
advanced. 

Open Enrollment Dates
 07/27/2026-08/14/2026

Self-Enroll
www.mybenefitshub.com/newbraunfelsisd

Meet with a Benefits Counselor
Administration Center Boardroom

1000 N. Walnut
 Thursday, July 30 

8 a.m. – 5 p.m.

Maternity Health Fair – 1 p.m. – 5 p.m.
If you are expecting or beginning to plan a family, join us for 

our third annual Maternity Health Fair!

 Wednesday, August 12
8 a.m. – 2 p.m.

Have questions or need assistance?
Call (833) 870-2446

 Mon.-Fri. 7 a.m. – 6 p.m.
Bilingual assistance available/Recorded Line

.

Returning Employees
• This is a passive enrollment - all of your 

benefits will be rolled over to next year except for 
the Flexible Spending Account and Dependent 
Care Account.  In order to participate, you will 
need to actively elect these each year.

• If you enroll in the Medical FSA, you may carry 
over up to $500 of unused funds next year.

• If you enroll in the Dependent Care FSA, you 
must use the funds by the end of the year; these 
funds are “use-it-or-lose-it”.

• Even though the enrollment is passive, it is 
highly recommended that you log in and review 
your benefits and beneficiaries annually.

• Have your dependent’s SSNs ready, if enrolling 
in medical coverage.

https://www.bcbstx.com/trsactivecare/doctors-and-hospitals
http://www.mybenefitshub.com/newbraunfelsisd


Custom solutions for a better workforce.

Resources, information webinars, and enrollment 
guides for TRS-ActiveCare can be found here:  
https://www.bcbstx.com/trsactivecare/welcome

Plan Highlights:  
https://www.trs.texas.gov/files/documents/plan-
highlights-trs-activecare-region-13-2026-27.pdf

TRS-ActiveCare Primary (requires Primary Care 
Physician*): This plan has the lowest premiums and 
includes a $30 copay for primary care physician (PCP) 
visits and $70 for specialist visits. PCP referrals are 
required for most Specialist visits. This is a statewide 
network with no out-of-network coverage. Virtual 
health includes $12 Teladoc and $0 RediMD visits; no 
copay for Teladoc virtual mental health visits. 

TRS-ActiveCare Primary+ (requires Primary Care 
Physician*): This plan has lower deductibles and 
copays for medical services and prescriptions. Includes 
$15 copay for PCP visits and $70 for specialist visits. 
PCP referrals are required to see a specialist. This plan 
is also a statewide network with no out-of-network 
coverage. Virtual health includes $12 Teladoc and $0 
RediMD visits; no copay for Teladoc virtual mental 
health visits. Brand drug deductible is $200 per 
participant.

TRS-ActiveCare HD: This plan requires coinsurance 
instead of copays and you must meet the deductible 
before the plan will pay for non-preventive services. 
Includes nationwide network and no PCP or referrals 
needed. Virtual health includes a $42 Teladoc copay 
and $30 RediMD copay. In-network out-of-pocket 
maximum increased to match IRS guidelines of $8,300 
individual/$16,600 family. Deductible increased to 
$3,400 individual/$6,800 family. This plan  is 
compatible with a Health Savings Account (HSA). 

• TRS-ActiveCare 2: This plan is closed to new 
enrollees; those currently enrolled may remain. There 
is no change in premiums for the upcoming plan year.

*Current Primary or Primary+ plan participants: to 
update your Primary Care Provider (PCP), call TRS-
ActiveCare Customer Service:  866-355-5999 or log into 
your Blue Access for Members portal.

Medical & 
Supplemental  Plans

   e a brief summary of available benefits.  Refer to the plan documents located on the TRS-
  e New Braunfels  ISD benefits website at www mybenefitshub/newbraunfelsisd for details

2026-2027 Medical 
Rates

Full 
Premium

Employee 
Premium 

(includes district 
contribution of 

$361.53
TRS-Active Care Primary $521.00 $159.47
Employee Only $1,407.00 $1,045.47
Employee/Spouse $886.00 $524.47
Employee/Child $1,772.00 $1,410.47
Family

TRS-Active Care Primary +
Employee Only $614.00 $252.47
Employee/Spouse $1,597.00 $1,235.47
Employee/Child $1,044.00 $682.47
Family $2,027.00 0o$1,665.47

TRS-Active Care High Deductible
Employee Only $540.00 $178.47
Employee/Spouse $1,458.00 $1,096.47
Employee/Child $918.00 $556.47
Family $1,836.00 $1,474.47

TRS-Active Care Plan 2
Employee Only $1,013.00 $651.47
Employee/Spouse $2,402.00 $2,040.47
Employee/Child $1,507.00 $1,145.47
Family $2,841.00 $2,479.47

Basic Life Insurance – The district provides a $5000 of 
basic life insurance policy for all regular employees.  You 
may elect additional amounts of coverage during 
enrollment.

Group Life Insurance – Current employees with at least 
$10,000 in voluntary coverage may elect up to $40,000 in 
additional coverage for employee and up to $20,000 for 
spouse with no medical questions. New employees are 
guaranteed $200,000 and $30,000 for spouse coverage.

Dental, vision, disability, cancer insurance, and other 
benefits can be found by visiting the benefits website at: 
http://www.mybenefitshub.com/newbraunfelsisd
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